Woodlands Community Primary School Anti-Bullying Policy. 
Definition.
Bullying is a subjective experience, and is thus hard to define. Staff and children at Woodlands have developed the following definition of bullying:

Bullying is a repeated pattern of behaviour that uses or creates an imbalance of power to intimidate, upset, scare, threaten, or embarrass another person or group of people. One-off instances of hurtful behaviour, teasing or arguments between individuals of equal power would not be bullying.                                                             
Some other comments about bullying:
“ Bullying is not a good thing to do. I have been bullied. Most bullies don’t think about what they do. People commit suicide because of bullying. The bullies are sad so they take it out on other people. If you bully them back, you’re just as bad as the bully.

Don’t bully.

Don’t be a victim of bullying.”  

Daniel Chaney. Yr 6 pupil, Woodlands. Written during Anti-Bullying Week, November, 2007.

"Bullying is using aggressive behaviour or name calling towards another individual because they may be different in a certain way." Toby Davy, 16
"Bullying is like a candle, it never really runs out until someone does something to blow it out." Sarah Jane Moir, 14
“Bullying is aggressive or insulting behaviour by an individual or group, often repeated over a period of time, that intentionally hurts or harms.”

(Tackling bullying in schools: A survey of effective practice – Estyn 2006)

Bullying may take many forms:

· Verbal

· Physical

· Emotional/Indirect

· Cyber
· Racist/Homophobic
People may be bullied as a result of the following:
· Race, Religion, Belief
· Gender, Age
· Disability, Circumstance, Appearance, Ability

· Sexual Orientation
It is important that when dealing with incidents of bullying, individual perspectives are taken into account. If a child, young person or adult states that bullying is taking place, actions must be taken to determine why this allegation has been made. Bullying is not always consciously motivated.
Why is it Important to Respond to Bullying?
Bullying hurts. No one deserves to be a victim of bullying. Everybody has the right to be treated with respect. Pupils who are bullying need to learn different ways of behaving. This is why we have a responsibility to respond promptly ad effectively to issues of bullying.

Signs and Symptoms of Bullying.

· Frightened of walking to and from school.

· Doesn’t want to come to school. Feigns illness. Attendance problems.

· Begins truanting.

· Becomes anxious, withdrawn or lacking in confidence.

· Starts stammering or develops speech difficulties.
· Academic results and performance becomes noticeably worse.

· Regularly complains of feeling ill.

· Possessions or money goes missing, without plausible explanation.

· Becomes aggressive, negative, unruly or disruptive.

· Unexplained physical injuries.

· Is bullying other children around them.

· Eating patterns noticeably changed.

· Attention-seeking behaviour.

· Tearful.

· Lack of concentration-forgetfulness.
· Soiling or wetting themselves.

· Self-harming.

· Change in friendship groups.

These signs could indicate other problems, but bullying should be considered a possibility and should be investigated.

Prevention

At Woodlands, we are constantly working to tackle bullying. We use many ways to inform staff and pupils about the subject. We show how seriously we take any form of bullying through the following:

· SEAL curriculum

· Anti-bullying week.

· School rules.

· Assemblies.

· School council.

· PSE/circle time.

· Class management behaviour closely through weekly charts and class logs.

· Yard organization.

· Dinner times and playtimes being closely monitored.

· Training for all staff.

· Role play/drama.

· Issuing leaflets to parents and children.

· Poster campaigns.

· Outside speakers and guests.

· Suggestion boxes in classrooms.

· Anger management/ social skills classes where necessary.

· Emphasis on team ethic through sport, P.E, Critical Skills, Rock Climbing.

· Pastoral care.

· Buddies.

· KS1 Lunchtime Behaviour Club 

· R.E.

Procedures.

1. Report incident to adult that they trust, who will the report it to a member of staff.
2. Member of staff to share information with Deputy and/or Head teacher.

3. Once it’s been established that incident meets our definition pf “bullying”, the incident will be recorded in the school’s bullying log (see Appendix 1).

4. Children interviewed.

5. Parents informed and perhaps invited into school for meeting.

6. Genuine apologies, either written or verbal, sought. 

7. Social skills/ anger management programme initiated for bully.

8. Victim to regularly report to class teacher, Deputy or Head, so progress monitored, so that repetition of bullying doesn’t happen.

9. If repetition occurs, exclusion will be considered, dependent upon individual circumstance.

This policy will be reviewed annually.

This policy will be available to all staff, governors and parents.
See anti-bullying leaflet for more information
